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This full featured text is provided as an option to the price
sensitive student. It is a full 4 color text that’s three whole
punched and made available at a discount to students. The
loose-leaf is also available in a package with Connect Plus.
The Seventh Edition ofCanadian Organizational Behaviouris
truly a "new and improved" McShane: new trim size, fresh
new design, new co-author, reorganized table of contents,
improved examples, and even enhanced readability.The
McShane brand is known for its cutting edge research and
scholarship, recognized for its "for Canadians, by Canadians"
approach to content, and respected for its firm anchoring of
Canadian material within a global context. No other OB book
offers the kind of comprehensive coverage in such an
accessible, readable format. Canadian Organizational
Behaviour continues to lead the way as the most innovative
OB text on the market. McShane was the first OB textbook to
include topics such as workplace emotions, appreciative
inquiry, social identity theory, future search events, virtual
teams, workaholism, and emotional intelligence. The
innovation continues in the seventh edition with new and
expanded coverage of topics such as employee engagement,
resilience, four-drive theory, blogs and wikis, psychological
harassment, learning orientation, Schwartz's values model,
and separating socioemotional from constructive conflict.The
pedagogical features have been completely overhauled to
speak to new and emerging topics in OB worldwide, including
the opening vignettes, the photo essays in each chapter, and
many of the end-of-chapter exercises and end-of-part cases.
Positive Organizational Behaviour: A Reflective Approach
introduces the most recent theoretical and empirical insights
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on positive organizational practices, addressing emerging
topics such as resilience, job crafting, responsible leadership
and mindfulness. Other books on positive approaches tend to
gloss over the limitations of the positive agenda, but this
textbook is unique in taking a reflective approach, focussing
on the positive while also accommodating critical
perspectives relating to power and control. Positive
Organizational Behaviour provides an integrated conceptual
framework, evidence-based findings and practical tools to
gain an understanding of the potential of positive
organizational practices. This innovative new textbook will
provide advanced management and psychology students with
a grounding in the area, and help them develop strategies for
building effective and responsible organizations.
Exploring Management supports teaching and learning of
core management concepts by presenting material in a
straight-forward, conversational style with a strong emphasis
on application. With a focus on currency, high-interest
examples and pedagogy that encourages critical thinking and
personal reflection, this text is the perfect balance between
what students need and what instructors want.
A less-expensive grayscale paperback version is available.
Search for ISBN 9781680922875. The field of management
and organizational behavior exists today in a constant state of
evolution and change. Casual readers of publications like the
New York Times, The Economist and the Wall Street Journal
will learn about the dynamic nature of organizations in today's
ever-changing business environment. Organizational
Behavior is designed to meet the scope and sequence
requirements of the introductory course on Organizational
Behavior. This is a traditional approach to organizational
behavior. The table of contents of this book was designed to
address two main themes. What are the variables that affect
how, when, where, and why managers perform their jobs?
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What theories and techniques are used by successful
managers at a variety of organizational levels to achieve and
exceed objectives effectively and efficiently throughout their
careers? Management is a broad business discipline, and the
Organizational Behavior course covers many areas such as
individual and group behavior at work, as well as
organizational processes such as communication in the
workplace and managing conflict and negotiation. No one
individual can be an expert in all areas of management, so an
additional benefit of this text is that specialists in a variety of
areas have authored individual chapters. Finally, we all made
an effort to present a balanced approach to gender and
diversity throughout the text in the examples used, the
photographs selected, and the use of both male and female
in alternating chapters when referring to generic managers or
employees.
Organizational Behavior [Essentials] 2e offers the same
quality of contemporary knowledge, excellent readability, and
classroom support that has made the hardback book by the
same author team one of the best-selling OB books around
the world - but in a smaller package. It applies four
fundamental principles: linking theory with reality,
organizational behavior for everyone, contemporary theory
foundation, and active learning support. McShane and Von
Glinow have sliced out the extended or secondary topics so
students can drill down to what is really essential. Although
this book is less than two-thirds the length of their
comprehensive hardback textbook, it doesn’t skimp on
classroom support. In this era of active learning, critical
thinking, and outcomes-based teaching, these supplements
are becoming more “essential” than ever.
In their substantially revised Third Edition, McShane and Von
Glinow continue the trailblazing innovations that made
previous editions of Organizational Behavior recognized and
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adopted by the new generation of organizational behavior
(OB) instructors. Acclaimed for its readability and
presentation of current knowledge, this textbook's philosophy
is that OB knowledge is for everyone, not just traditional
managers. The new reality is that everyone -- sales
representatives, production employees, physicians -- needs
OB knowledge to successfully work in and around
organizations. Organizational Behavior, 3rd Edition, is
unparalleled in its ability to engage students by bringing
cutting edge OB concepts closer to reality through the 'theorypractice link' approach. McShane and Von Glinow help
readers connect OB theories to emerging workplace realities
through hundreds of fascinating real-life stories from across
the United States and around the world. McShane/Von
Glinow's Organizational Behavior 3rd Edition also continues
to be the source of the hottest topics, such as: workaholism,
virtual teams, corporate social responsibility, Schwartz's
values model, innate drives theory, workplace emotions,
executive coaching, guanxi, appreciative inquiry, social
identity theory, workplace bullying, workplace justice, and
much, much, more.

"M: Organizational Behavior, Fourth Edition, has been
significantly revised, guided by useful feedback from
reviewers and our active monitoring of evidence-based
literature. All chapters have new examples and either
new or revised factoids; most chapters have new
conceptual content or literature foundation. The most
substantial changes have occurred in Chapter 1
(introduction to OB), Chapter 4 (workplace emotions,
attitudes, and stress), Chapter 6 (decision making and
creativity), Chapter 8 (communication), and Chapter 10
(conflict and negotiation). The authors personally
researched, selected, and wrote all of this content,
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thereby providing superior integration of knowledge and
ensuring that the examples are relevant and recent"-"At last there is a lucid, well-written OB book, which
covers key issues required in OB teaching, but which
has a mind of its own. Students and faculty will recognize
this is more than standard fare." - Bill Cooke,
Manchester Business School
This is the first comprehensive overview of the
development of the field of Organizational Behavior. It
belongs on the shelf of every scholar and student in the
discipline. Part I covers the foundations of the scientific
method, theory development, and the accrual of scientific
knowledge in the field. Part II introduces the ideas of
pioneers whose work pre-dates the emergence of
Organizational Behavior. Part III considers the actual
emergence of OB as we know it today, with an analysis
of the environmental forces that impinged upon it (such
as the recruiting of social scientists into business
schools). Part IV presents an assessment of the current
state of the art in OB research, with an original
assessment of the importance, validity, and practical
usefulness of 73 core theories in OB. Finally, Part V sets
forth a vision for the future identity and growth of
Organizational Behavior research, theory, and practice.
A collection of articles by Canadian scholars that
examines the nature of the entrepreneurial process at
the national and regional levels. The book presents
emerging research and scholarly perspectives on the
roles of innovation, entrepreneurship, and family
business in western Canadian economic development.
Includes conceptual pieces, theory-building exercises
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based on field research, literature reviews, large-scale
empirical studies, and presentations of new
methodological advancements that further research in
the field of business.
Organizational Behavior: For a Better Tomorrow, 2nd
Edition is a unique, blended approach to the subject,
combining traditional core competencies with
contemporary research and innovative practices. The
textbook’s distinctive dual presentation integrates
“conventional” and “sustainable” organizational
behavior (OB) to help students understand how
creativity, collaboration, and ethical decision-making can
positively impact people, organizations, and entire
communities. This fully-updated second edition provides
a balanced, real-world approach that strengthens critical
thinking skills, enables students to explore the rationale
for sustainable OB practices, and illustrates and how
values and ethics influence business decisions in the
real world. Rather than focusing only on the short-term,
bottom-line approach of traditional OB, the text
discusses a comprehensive range of topics, from current
trends in popular media and scholarly literature, to
addressing the current and long-term needs and goals of
organizational stakeholders.
ALERT: Before you purchase, check with your instructor
or review your course syllabus to ensure that you select
the correct ISBN. Several versions of Pearson's MyLab
& Mastering products exist for each title, including
customized versions for individual schools, and
registrations are not transferable. In addition, you may
need a CourseID, provided by your instructor, to register
Page 6/18

Read Free Organizational Behavior Sixth
Canadian Edition Multiple Choice
for and use Pearson's MyLab & Mastering products.
Packages Access codes for Pearson's MyLab &
Mastering products may not be included when
purchasing or renting from companies other than
Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a
used book with an access code, the access code may
have been redeemed previously and you may have to
purchase a new access code. Access codes Access
codes that are purchased from sellers other than
Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the
seller prior to purchase. -- For one-semester
undergraduate and graduate level courses in
Organizational Behavior. Concise fundamentals for
students. Ultimate flexibility for instructors. This
bestselling, brief alternative for the OB course covers all
the key concepts needed to understand, predict, and
respond to the behavior of people in real-world
organizations. This text also includes cutting-edge topics
and streamlined pedagogy to allow maximum flexibility in
designing and shaping your course. The eleventh edition
contains expanded and updated coverage on
international issues, as well as new sections on the
management of information, safety and emotions at
work, risk aversion, self-determination theory, managing
information, and downsizing. Accompanied by
mymanagementlab! See the hands in the air, hear the
roar of discussion—be a rock star in the classroom.
mymanagementlab makes it easier for you to rock the
classroom by helping you hold students accountable for
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class preparation, and getting students engaged in the
material through an array of relevant teaching and media
resources. Visit mymanagementlab.com for more
information.
Unlike many other books in the field that simply compare
managers working at home in their various cultures, this
book describes the approaches of successful managers
in interacting with people from a wide range of cultures,
including Asia, Africa, Eastern and Western Europe, the
Middle East and more.
Organisational Behaviour 6e and its rich suite of digital
educational resources leads the market in this exciting
field. Now in its sixth edition, the engaging text has been
developed to satisfy the evolving needs of learners and
academics with its offerings of contemporary theory and
research, real-world examples, learning resources and
visually stimulating design. CONTEMPORARY AND
INFORMED New and updated discussions of current
theories and practice that encourage critical analysis
Features that reinforce the text's Asia-Pacific focus as
well as its global orientation RELEVANT AND
ENGAGING New OB Insight and OB Ethics features
New and revised chapter opening vignettes New end-ofchapter and holistic case studies help students practise
their diagnostic skills and apply OB concepts Updated
OB by the Numbers features highlight interesting survey
results ENABLES EFFECTIVE LEARNING
Organisational Behaviour 6e is recognised for its up-todate content presented in a clear, focused, accessible
and thought-provoking style that enables learners to link
theories with real-world practices.
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This text encourages participate teaching and active
learning through a structured style and format, with each
chapter containing a list of key concepts and objectives.
The most comprehensive, reality-based review of
organizational behavior of its kind, this volume prepares
readers to explain and predict behavior in organizations
at three levelsthe individual, the group, and the
organization system. Features a lively, conversational
style, extensive examples, case applications, skillbuilding modules, Ethical Dilemma exercises, Myth or
Science? boxes, and more. Values, Attitudes, and Job
Satisfaction. Personality and Emotions. Perception and
Individual Decision Making. Basic Motivation Concepts.
Motivation: From Concepts to Applications.
Understanding Work Teams. Communication. Basic
Approaches to Leadership. Contemporary Issues in
Leadership. Power and Politics. Conflict and Negotiation.
Technology and Work Design. Human Resource Policies
and Practices. Organizational Culture. Organizational
Change and Stress Management. For anyone interested
in organizational behavior, organizational psychology, or
human relations.
Building upon the strengths of the first edition while
continuing to extend the influence and reach of
organizational behavior (OB), the Second Edition of this
groundbreaking reference/ text analyzes OB from a
business marketing perspective-offering a thorough
treatment of central, soon-to-be central, contiguous, and
emerging topics of OB to facilitate greater viability and
demand of OB practice. New edition incorporates more
comparative perspectives throughout! Contributing to the
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dynamic, interdisciplinary state of OB theory and
practice, the Handbook of Organizational Behavior,
Second Edition comprehensively covers strategic and
critical issues of the OB field with descriptive analyses
and full documentation details the essential principles
defining core OB such as organizational design,
structure, culture, leadership theory, and risk taking
advances solutions to setting operational definitions
throughout the field comparatively discusses numerous
situations and variables to provide clarity to mixed or
inconclusive research findings utilizes cross-cultural
approaches to examine recent issues concerning race,
ethnicity, and gender reevaluates value standards and
paradigms of change in OB investigates cross-national
examples of OB development, including case studies
from the United States and India and much more! Written
by 45 worldwide specialists and containing over 3500
references, tables, drawings, and equations, the
Handbook of Organizational Behavior, Second Edition is
a definitive reference for public administrators,
consultants, organizational behavior specialists,
behavioral psychologists, political scientists, and
sociologists, as well as a necessary and worthwhile text
for upper-level undergraduate and graduate students
taking organizational behavior courses in the
departments of public administration, psychology,
management, education, and sociology.
Unlike any other OB textbook in the market, Neubert,
Dyck, Medcof and Waller’s, Organizational Behaviour
empowers students to look at OB through two lenses:
the traditional, core concepts that focus on how to make
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a company profitable, and the sustainable, collaborative,
creative, and ethical decision making lens that students
and many employers of today are looking for in business.
By inviting students to compare and contrast short-term
profitability and long-term sustainability, Organizational
Behaviour helps students build the critical thinking skills
needed to positively affect organizations, people, and
communities.
Applied behavior analysts use applied research to create
and implement effective evidence-based procedures in
schools, homes, and the community, which have proved
effective in addressing behaviors associated with autism
and other developmental disorders. The principles
underlying this therapeutic approach have been
increasingly effective when applied to other populations,
settings, and behaviors. Clinical and Organizational
Applications of Applied Behavior Analysis explores databased decision-making in depth to inform treatment
selection for behavior change across various populations
and contexts. Each chapter addresses considerations
related to data collection, single-case research design
methodology, objective decision-making, and visual
inspection of data. The authors reference a range of
published research methods in the area of applied
behavior analysis (ABA) as it has been applied to
specific topics, as well as utilizing their own clinical work
by providing numerous case examples. Reviews current
evidence-based practices to provide a comprehensive
guide to the application of ABA principles across a range
of clinical contexts and applications Divides clinical
applications into three sections for ease-of-use: child,
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adult, and broad-based health Explores the breadth of
ABA-based treatment beyond autism and developmental
disorders Draws upon a range of subject-matter experts
who have clinical and research experience across
multiple uses of ABA
When biological theories were used to understand
behavior in the early 20th century, they were often poorly
understood. Ideas about race, ethnicity, and IQ, and
notions of social Darwinism, were based on a
misunderstanding and an incomplete understanding of
genetics and Darwin's theory of evolution by natural
selection. Now, however, a biological understanding of
social behavior is an integral part of modern science, and
increasingly used in the study of behavior in
organizations. Yet, compared with other explanatory
paradigms in organizational behavior, biological and
evolutionary approaches are still relatively rare. The
Biological Foundations of Organizational Behavior
provides accessible insights for scholars and
practitioners in management and organizational behavior
into what biology can offer their fields. Chapters contain
enough background to orient readers who may have little
knowledge of biology, and provide substantive
contributions to advancing understanding of specific
areas of biology and human behavior in organizations.
They also show how the addition of biological theory and
research to organizational-behavior scholarship will
increase its explanatory and predictive power and
contribute to its scientific foundations.

Applying an invaluable sensemaking framework to
organizational change and combining the theory and
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practice of implementing change, this book
represents an instructive and informative view on
change in business. Its strength lies in two key
areas: the discussion and explanation of a strategic
sensemaking approach, for helping managers,
management educators and students to understand
organizational change a longitudinal study of a major
company which underwent several organizational
changes, revealing some of the key problems and
challenges that managers face when introducing,
implementing and managing change. Rather than
being structured as a ‘how to’ book, this
outstanding text provides the reader with practical
insights and skills for managing (or resisting)
change. Applying Weick's famous sensemaking
approach, it offers a unique way to understand the
processes involved in organizational change.
M: Organizational Behavior, 3e provides the
essential OB knowledge to students in an
accessible, student focused presentation. This text
builds on the strengths of the main textbook,
including a strong literature foundation, excellent
readability, meaningful exhibits, global
representation of examples, and presentation of both
core and emerging topics. McShane/Von Glinow
allows students to practice applying concepts via
Connect. M: Organizational Behavior: Connecting
students to the world of OB.
'Most books on Organizational Behaviour are still
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gender-free zones. This book however treats gender
as it needs to be treated, as a fundamental
organizing principle of organization’. Professor Paul
Iles, of Liverpool Business School, Liverpool John
Moores University: Challenging mainstream
accounts of organizational behaviour and
management, which treat gender as an optional
extra, this book demonstrates how it can be an
essential organizing principle. Each chapter covers
one or more of the principal mainstream topics
before deconstructing and critiquing these and
suggesting other ways of understanding these
issues.
Building on the success of the previous edition and
the running theme that OB is forEveryone, this new
edition presents all the essential topics in
Organizational Behavior in a concise and readable
format. Fundamentals of Organizational Behaviour,
Fourth Canadian Edition, helps students make the
connections between the subject, the world of
research that supports OB, and students' everyday
lives, both now and in their future careers.
Thoroughly updated, Contemporary Sport
Management, Sixth Edition, offers a complete and
contemporary overview of the field. It addresses the
professional component topical areas that must be
mastered for COSMA accreditation, and it comes
with an array of ancillaries that make instruction
organized and easy.
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For one-semester, undergraduate/graduate level
courses in Organizational Behavior. This title is a
Pearson Global Edition. The Editorial team at
Pearson has worked closely with educators around
the world to include content which is especially
relevant to students outside the United States. Vivid
examples, thought-provoking activities—get students
engaged in OB. George/Jones uses real-world
examples, thought- and discussion-provoking
learning activities to help students become more
engaged in what they are learning. This text also
provides the most contemporary and up-to-date
account of the changing issues involved in managing
people in organizations. The sixth edition features
new cases, material addressing the economic crisis,
and expanded coverage of ethics and workplace
diversity. Accompanied by mymanagementlab! See
the hands in the air, hear the roar of discussion–be a
rock star in the classroom. mymanagementlab
makes it easier for you to rock the classroom by
helping you hold students accountable for class
preparation, and getting students engaged in the
material through an array of relevant teaching and
media resources. Visit mymanagementlab.com for
more information.
Organizational Behavior in Sport Management
provides numerous real-life examples from
organizations and immerses students in the key
behavioral issues that those in sport organizations
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face today. The text comes with an instructor guide
that offers many useful tools to help instructors
enhance students’ learning.
The fourth edition of Organisational Behaviour:
Emerging Knowledge, Global Insights continues to
be both relevant and engaging while providing clear
explanations of emerging OB theories and concepts.
A range of practical examples prepare students for
the changing global business environment.Individual,
Team and Organisational processes taking into
account self-concept, social networking and the
need for creativity in organisations, as well as
considering the business-wide issues including
sustainability and business ethics, are covered in
depth. Numerous real-life anecdotes are spread
throughout the book illustrating how adopting a
global mindset has become an important employee
characteristic in this increasingly interconnected
world.Interesting and thought-provoking real-world
examples throughout the text illustrate concepts and
motivate students to engage with the book's content.
The book maintains a strong Pacific Rim focus while
simultaneously presenting OB practices and
anecdotes of international
significance.Organisational Behaviour: Emerging
Knowledge, Global Insights pioneers the view that
OB is not just for managers; it is relevant and
valuable to anyone who works in and around
organisations.
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"Welcome to the eleventh edition of Organizational
Behaviour: Understanding and Managing Life at
Work! This edition marks the 33rd anniversary of the
text, which has been rigorously updated over the
years to present students with the latest knowledge
and research on both the science and practice of
organizational behaviour. First published in 1983,
Organizational Behaviour is the longest-running,
continuously published, and regularly revised
organizational behaviour textbook authored in
Canada."The new edition of Organizational Behavior includes
a rich array of exercises, cases, and applied
materials such as the Kouzes and Posner
Leadership Practices Inventory and Pfeiffer Annual
Edition exercises available in the OB Skills
Workbook. It also focuses more on the hot topic of
ethics throughout the entire book to ensure it is
contemporary and engaging. The text also
introduces two brand new key features ‘Finding the
Leader in You" and "Taking it Online". "Finding the
Leader in You", discusses leading in the workplace
in a personal and applied way. The goal is to make
the material more relevant and applicable to today's
readers. The "Taking it Online" feature will take the
reader from the book to an online case, activity, selfassessment, or video clip of the leader they are
reading about.
For introductory courses in Organizational
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Behaviour, Organizational Psychology, Industrial
Psychology, and Human Relations in departments of
management, public administration, psychology,
social work, political science, and education.
Organizational Behaviour, 6ce is the most studentengaging comprehensive book in the market. It
makes OB relevant to students, no matter what their
background, work experience or their career goals.
MyOBLab is not included with the purchase of this
product.
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